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Editorial 


Eisenhower Administration has broken the steel 


s steel workers, after 117 days on strike, days of de- 
m and sacrifice to defend their working standards and 

ms, have been ordered back to work by a government 
ption under the Taft-Hartley law. 

te Eisenhower Administration has thus restored the 
section as a strike-breaking technique. The power of 
mment was used to save the steel magnates when 
}position was beginning to weaken. 

our considered opinion the President of the United States 
aptive, whether through political obligation or intellectual 

of the men who seek to enhance their position as the 

fand masters of our society. 

n the Taft-Hartley Law was first passed, labor 
tibed it as a “slave labor”’ bill. That description has 
amply demonstrated. 
fhe Administration claimed it had to act because of a threat 
s national health and safety. Yet this was absurd. Plenty 
el was available for necessary defense needs and, if neces- 
"a plant or two could have been opened for this special 

. Justice Douglas made this very clear. 
lo, the Administration added to the meaning of even this 
include the proposition of general welfare. But the Ad- 
ration refused to heed the pleas of the Steel Union early 
strike for government fact finding. The union knew its 
Msibilities. But the steel corporation opposed this, and 
fore the government opposed it. The government’s philoso- 
Bi general welfare was the same as the companies. 


Duly when the steel companies began to feel the 
of falling profits, empty inventories and com- 
img customers did they abide government interven- 
} They had only to wait; the timing of the govern- 
band the companies was perfect. 
ny do working people go out on strike? Why do they go 
pay, as they did here, for almost four months? Why, 
Mdespite their many personal problems, do they go back 
only reluctantly and bitterly? 
Beause they became the pawns of arrogant men who wish 
the wealth and unrestricted power of a bygone era. 
Were caught in a squeeze between the boss and a com- 
government. Because they knew they were the “shock 
F of labor taking the brunt of a massive anti-labor attack 
Included an unprecendented propaganda drive, the new 
um-Griffin law, and the “tough” management line on the 
and railroads, as well as in the steel mills. 
else? Because they know that if the steel barons 
ir way no man’s job would be safe, and every 
k standard would be vulnerable to the boss’ 
» philosophy of efficiency and productivity. 
Mere to, what next? 
il the steel] magnates become more reasonable when they 
B possible resumption of the strike the end of January? 
only guess. 
ie thing we are certain of: that the steel workers 
ithe facts of their lives. They do not substitute 
slogans for the realities of their existence. They 
‘that their union represents their true economic 
and the sacrifices of their strike are the price 
e had to pay to continue as free men in an indus- 
greed is triumphant. 
time may come when the steel workers may have to 
pain. 
“Mat time comes, the members of Local 1-S will 
Bevery way that they can. 


N.Y. State AFL-CIO Urges 
A $1.50 Wage Minimum 
On Governor Rockefeller 


The New York State AFL-CIO has called upon Governor Rockefeller to seek 


-a $1.50-an-hour minimum wage in the state. 


Meeting with the Governor at his invitation, a group of state AFL-CIO leaders 
proposed the increased minimum wage as a key point in “top priority” legislative 
demands for 1960. State minimums now are fixed on an industry basis. 





Chilean Unionists Exchange 


Information With 1-5 Officers 


A visiting group of Chilean 
trade unionists, including retail 
workers and sales clerks, met in- 
formally with the officers of Local 
1-S to exchange information, opin- 
ions and experiences dealing with 
trade unionism in their respective 
countries. 

Guided by Vice Pres. Bill At- 
kinson, the group toured through- 
out Macy’s. 

The group is in the United States 
under the auspices of the U.S. In- 
ternational Cooperation Admin- 
istration to study American union 
organization and industrial rela- 
tions. 

The Local 1-S officers explained ¢ 
the principles of the complex union 
contract, and how the union “po- 
liced” the agreement. 

For their part, the South Amer- 
ican unionists explained the labor 
pattern prevailing in the Texas. 
sized nation. Chilean workers have 
a full right to strike, although they 
must follow a legally-defined pat- 
tern of conciliation when strike 
action has been taken. 

They have numerous fringe bene- 
fits based upon a Social Security 





Thanksgiving Wishes 


Local 1-S and its officers and 
staff extends their cordial best 
wishes to all members for a 
pleasant, enjoyable and friendly 
Thanksgiving. 

Don’t eat too much turkey! 
And, maybe, if the news reports 
are correct, you had better let 





the cranberry sauce go this year. 








fund financed by a 12 per cent de- 
duction from the worker’s pay and 
a 32 per cent contribution by the 
employer. This, fund provides re- 
tirement and severance pay, fam- 
ily allowances, life insurance, sick 
benefits and medical expenses, in- 
cluding maternity. 

In Chile, white-collar and “pro- 
fessional” workers average higher 
wages than those in the building 
trades, the reverse of the United 
States wage pattern in which the 
more heavily unionized construc- 
tion workers earn much higher 
wages than the less organized white- 
collar, “professional” workers, as 
in retail trades, clerical people, etc. 


al 


CHILEAN TRADE UNIONISTS, visiting the United States under U.S. 
Sam Kovenetsky describes Local 1-S structure and functions. The Chilean union peo 


The union leaders also asked 
for extensive increases in the bene- 
fits, scope and coverage of unem- 
ployment and disability insurance, 
as well as workmen’s compensa- 
tion. In each category, they said, 
New York is now lagging behind 
some other states. 

The N. Y. state AFL-CIO’s 
1960 legislative program was 
presented on the eve of its 
1959 convention to be held 
November 16-18 in Buffalo. 

Representing Local 1-S at 
the convention will be Pres. 
Sam Kovenetsky; Tom Mel- 
ella, White Plains; Tony La- 
Salvia, Jamaica; and Dorothy 
Lichtenstein, Flatbush. 

The session was unusual in that 
Governor Rockefeller, as they 
talked to him on October 30, was 
preparing to take national sound- 
ings that could determine whether 
he will become an avowed Repub- 
lican candidate for the Presidency. 

The New York governor will 
address the convention which is 
expected to attract 1500 delegates. 
The meeting will deal with a wide 
range of labor concerns including 
recent anti-labor legislation, poli- 
tical education and the admin- 
istration of trade unions as it is 
affected by numerous rules and 
regulations. 

The minimum wage that he was 


(Continued on page 4) 





government auspices, listen as Pres. 


» Mainly from the 


retail trades, reciprocated by a ey at unions represents the workers in the South American country. 


Pete Flynn (right, rear), former national 


O organizer, conducted the tour in behalf of the Dept. 


of Labor. 














The Economic Picture: 














The cost of living resumed its 
upward climb in September as the 
price of all major groups of goods 
and services except transportation 
sent the U.S. Labor Department’s 
index to an all-time high. 

The department’s consumer price 
index reached 125.2, Sonieaies of 
a point higher than August. 

“The latest surge brought pay in- 
creases ranging from one to three 
cents an hour to about 1,250,000 
workers whose contracts are tied 
to the cost of living index. About 
850,000 railroad workers received 
the largest increase, three cents an 
hour. Aircraft and electrical equip- 
ment workers were in the one to 
two-cent range. 


Cost of Living Soars 
To an All-Time High 








The Labor Dept. reported also 
that the purchasing power of em- 
ployed factory workers increased 
about 45 cents a week after taxes 
in September. The average factory 
worker with three dependents had 
a take-home weekly pay averaging 
$80.21 last month. 

Compared to September 1958, 
spendable earnings were up about 
$2.75 a week, or 3.5 percent, but 
buying power increased only 2.5 
percent because of the increase in 
the cost of living over the year. 

The Labor Department’s report 
showed housing costs up three- 
tenths of a point, food up four- 
tenths, clothing close to a full 
point, and medical care six-tenths 
of a point. 





The Economic Picture: 











Corporate profits, with the ex- 
ception of steel and railroads, con- 
tinued their climb to new record 
heights in July, August and Sep- 
tember. 

Excluding the shutdown steel in. 
dustry and the steel-affected rail- 
roads, the “Wall Street Journal” 
reports that corporate profits for 
the third quarter of the year were 
up 21.1 percent over the same 
period a year ago. 

In the July-September period a 
year ago, industry and business 
were accelerated and pulling out 
of the recession, and production 
and profits zoomed. The 21.1 per- 
cent increases over that period is 
indicative of the sharp rise. 

In the second quarter of 1959 
profits rose 75 percent over the 
same period in 1958. But in that 
period, a year ago, the recession 
was still an important factor. 

During the first six months of 
1959, the Journal reports, profits 
were running at an annual rate of 


$49.5 billion. 


1-S' Credit Union 
Stands Ready to 
Aid Xmas Shopper 


With the coming of the Yule- 
tide season. Local 1-S members 
might well keep their Credit Union 





in mind. Human nature being what | 


it is, many of us will spend a bit 
more than current salaries might 
warrant, but who’s to say that our 
loved ones don’t deserve the best 
and the most. 

What’s mighty important how- 
ever is to remember that you can 
borrow money at the Local 1-5 
Credit Uinon at better condiitons 
than virtually all commercial 
banks, and at much better rates 
than the interest and services 
charges on installment accounts, re- 
ports Berris Gordon. 

And when you come down to 
the Credit Union Office, at Union 
Headquarters, you might also find 
it wise to start your own special 
Christmas savings program for 
next year! Unlike commercial 
banks, with their Christmas Clubs, 
the Credit Union pays interest on 
money sa 


Company Profits Continue 
Climb to Record Levels 








The Presdent’s Councl of Eco- 
nome Advisers, reports that profits 
for the first quarter ran at an an- 
nual rate, seasonally adjusted, of 
$46.5 billion and for the second 
quarter at a rate of $52.6 billion. 
The previous high for corporate 
profits was set in 1955 when the 
figure reached $44.7 billion before 
taxes. 

Autos and equipment were up 
profit-wise 23.2 percent over the 
third quarter of 1958; building 
materials 33.1 percent; chemicals, 
24 percent; drugs, 24 percent; 
electrical equipment, 26.2 percent; 
finance companies, 10.6 percent; 
food products, 10 percent; oil, 5.9 
percent; pulp and paper, 20.1 per- 
cent; radio and televisions, 17.4 
percent; textiles, 115.4 percent; to- 
bacco, 7.6 percent; tools and ma- 
chinery, 39.5 percent; utilities, 8.4 
percent. 






At the Executive Board meeting 
on October 27, 1959, two new 
union committees were named, 
membership in the New York 
Union Label Committee was voted, 
and standing committee reports 
were approved. 

First Vice President Phil Hoff- 
stein, chairman of the executive 
board, presided. 

COPE 


COPE chairman Ed Jennings, 
Sewing Machines, reported that 
4,000 letters had been sent to Lo- 
cal 1-S members reminding them 
to register, and ‘list maintenance 
will be continued. He stressed the 
importance of every member tak- 
ing the time off allowed by law 
to indicate his choice on the bal- 
lot. This time off, made possible 
by a state law, can be withdrawn, 
he noted, if the city’s workers do 
not exercise their right to vote. 

He also read the recommenda- 
tions of the New York State AFL- 
CIO on the state amendments to 
be decided on Election Day. 

Vice Pres. Hoffstein asked for 
volunteers to join the union’s Com- 
mittee on Political Education, and 
Pres. Kovenetsky asked Executive 
Board members who cannot them- 
selves participate to ask people in 
the store to join the union’s com- 
mittees. John Malone, Display, re- 
signed from the COPE committee 
because of the pressure of other 
activities. 

Activities 

Jerry Harte, Boys Clothing, re- 
ported on preparations for the 
Halloween Party. Full factual in- 
formation on the proposed union- 
sponsored trip to Hawaii will be 
made available as soon as it is 
ready. Jack Steinman, Main Floor, 
joined the Activities Committee. 

Vice Pres. Hoffstein reported on 
the New York State AFL-CIO con. 
vention to be held November 16-18 
in Buffalo. Local 1-S delegates will 
be Pres. Sam Kovenetsky; Tony 
LaSalvia, Jamaica Furniture; Dor- 
othy Lichtenstein, Flatbush 4-18; 
and Thomas Melella, White Plains 


Executive Board Approves ‘1-$” 
Place on Union Label Committee 


Furniture. With the consent of the 
Executive Board, a fifth delegate 
will be chosen. 

Jerry Harte made a motion to 
remove from consideration a mo- 
tion he had made at the Previous 
Executive Board meeting which 
had been tabled. The motion dealt 
with the overtime schedules of full. 
timers and part-timers. He sug- 
gested that a committee be formed 
to discuss changes in the contract 
dealing with overtime. After dis- 
cussion, the motion was defeated. 


Pensison Plan 

Edgar Dillard, Receiving, dis- 
cussed the proposed pension and 
insurance plan. He stated that there 
was confusion and misunderstand- 
ing about the question. 

Pres, Kovenetsky stated that, at 
the membership meeting, the mem- 
bers had been asked to approve 
the Pension and Insurance Com- 
mittee’s exploration of all possi- 
bilities, and an authorization to 
the committee to come up with the 
best possible plan. When that plan 
or plans were presented, the mem- 
bership could then vote on the 
issue. 

The Local 1-S Pension and In- 
surance Committee consists of 
Tony LaSalvia, Jack Steinman, 
Neal Kuypers, Furniture, Lillian 
Oliver, Office Division; Harry 
Liebowitz, Alteration and Repair; 
Jerry Harte and Nicholas Sny- 
der, Basement. 

In regard to the case of Lakritz 
versus Heiman, Pres. Kovenetsky 
said that no trial was necessary. 
The parties involved will work in 
separate parts of the store, thereby 
eliminating past problems. 

A Trial Committee was desig- 
nated consisting of Rex Meza, 
Main Floor; Lillian Mills, Altera- 
tion and Repair; Eva Hagood, 
Controller; Harry Liebowitz and 
E. Dillard. 

Union Label 


Pres. Kovenetsky reported on 
the city’s AFL-CIO Union Label 
Committee which promotes the use 
of union-made products. He sug- 


HALLOWEEN DANCE. Local !-S'ers had a gay, old time at the union's Halloween Dance on October 30, 
1959. Music, entertainment, refreshments, plenty of snacks and the cameraderie of Local !-S members made 
for one of the pleasantest social affairs in a long time. 












gested that Local 1-S affiliate 
this body, and the Executive 
*° Board’ ch 

airman Hoff: 
ommended that a Conall = 
Committee be set up to revigy 
possible changes in the union's 
Constitution. The motion was 
proved and the following commi, 


tee members named: Eva 
Lillian Mills, Irving Smooke, Fi 
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Floor; Tony LaSalvia, and 

‘Liebowitz. ™ z 
’ the | 
Macy's Changes Poly} *; 
On Social Security | m= 
n Social Security } % 
° 1 
Bite Above $4,800 | = 
Te of 
Beginning November 11, 19598 rio. 
Macy’s reversed its policy of de it is 
ducting Social Security payments inte 
above the legal maximum pay level : 
of $4,800 a year. V 
Before the change-over, Macy's also 
had followed a policy of deducting} 1 
Social Security payments above shou 
and beyond the taxable incom peop 
level. As a result, the member reff work 
ceived less pay in the envelope and oun 
he had to wait for a refund from Ii 
the Bureau of Internal Revenug the 

for over-payment of income ta 
many months later. T 
Many Local 1-S members cong *° 8 
plained on their own behalf «fg “lle 


made individual adjustments wih 
the Salary Office. 
David Greenberg, Upholstery 1 


Fabrics, who is chairman of th 


Seventh Floor, filed a union gre ie, 
vance on the basis that the com J 
pany had no right to withhold 

his money beyond the legal mati . 


mum, especially since—as is legal 
ly required in such cases—ther It 


was no payment of interest. mane 
As a result of the grievance, rm i on 
ports Administrator Charles Boyd, with 


the Macy policy was changed—— F 
which helped everybody. Boyd 
stressed the value of submitting 
grievances in establishing a get 
eral policy, and not merely ind 
vidual complaints which 
only the individual. 


Memory of Phillip Simmons 
Honored by His Co-Workers 

Co-workers and friends of the 
late Phillip Simmons, who wo 
on the Sixth Floor for many yeals 
have contributed $68 to the New 
York Cancer Committee in hi 
memory. 

Eugene Rawdin, chairman of 
the floor committee, was active # 
arranging for the presentation 
the gift to the health agency. 


Brotherhood in Africa 


A Chicago trade unionist 
the past summer in Africa, wie 
he found wages and 
standards incredibly low, @ 
standards of brotherhood very # 
ye sae No African tribesm™ 

e observed, will permit a 

of his tribe to go hungry 
he, himself, has a piece of brest 
An unemployed tribesman will 
taken into the home of a : 
and fed and sheltered until le 
on his feet again. 

In America, when your we 
ployment compensation runs 
you're out of luck. If you are @% 
ered by Blue Cross, your hospi 
bill is paid, for a while 
again you’re on your own. Bat 
“backward” Africa, if youre ™ 
fortunate, sick or old, your 
brother will take care of 
Looks like our “backward” £ 
can still teach us a thing or 
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BY VICE PRESIDENTS 
PHIL HOFFSTEIN AND BILL ATKINSON 
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Thoughts on Pensions and Insurance 







P to re 
se = : The Union’s action in setting up a committee to report on pos- 
Ning pie dble proposals for a union pension and insurance program has resulted 





ja vigorous and generally favorable comment. 
In the various union meetings and our tours of the stores, the 
important subject of security after retirement has been more thoroughly 
discussed than at any time we can remember—and that goes back to 
the founding of the union. 
Many questions have been asked, and many ideas have been batted 
beck and forth. Some of these ideas have been good, some bad, some 
jmelevant, some excellent but impractical. 

The vigor and seriousness of the discussion and, in some cases, 
debate on the pension-insurance plan are indicative of the maturity 
of many of our members in several senses. Back in 1939 when this 





































per 11, 19598 gnion was formed, the average age of the members was 3014. Today, 
policy of de® j is in the 45-48 bracket. Naturally when you're a kid of 20, you’re 
‘ity payments isterested in the here-and-now. You want that dollar in the pay envelope. 
na When you get older, you want that fresh-green dollar, but you’re 
-over, Macy's a0 thinking of your later years. 

of deducting © The experts in the pension field estimate that retirement income 
ments abovel should be about 50 per cent of normal working income. As union 
xable income people, we figure that should be the very least; otherwise, a retired 
e member re worker may have to completely smash his way of life, or live on the 
- envelope and bounty of relatives or others. 


1 refund from 
nal Revenues 
»f income ta 


If the need is there, then we have to ask ourselves, how do we get 
‘the best pension-insurance buy for the premium we pay. 

The answer to that is implied in our very existence as a union: 
we get the best results by working together as a group. We bargain 


nembers com : : 
collectively; we insure our future collectively. 


wn behalf or 
ustments with 


g, Upholster 
‘irman of the 
a union gre 
that the com 
t to withhold 
he legal maxi 
e—as is legal. 
cases — there 


Safety and Fire Prevention 


The pre-Christmas shopping period creates a number of seri- 
us problems for Local 1-S members. But none is more important than 
silety and the prevention of fires in the store. 

Just about a year ago, a fire took place at Parkchester. It hap- 
pened in a store room ordinarily used for furs, but which had been 
wver-stocked with toys. 

It is to the interest of both Local 1-S members and the Macy 
management to avoid such conflagrations, but the pre-Christmas time 


erievenlll isone when management may replace prudence and year-round caution 
Charles Boyd, with expediency and dollar-grabbing. 

as changed—§ For one thing, it is important that stock rooms not be overcrowded 
y body. Boyd with merchandise, and that aisles and exits maintain an adequate clear- 
of submitting ince for the free movement of people. In some cases, aisles have been 
~~ hig tarrowed to 18 inches because of piled-up boxes, instead of the 36-inch 


wide aisle which is required. 
In some cases, stock rooms have become so crowded and disorderly 
inthe rush-sale period, it was a physical hazard just to go in these rooms. 


which helped 


p Simmons Every Local 1-S member must be on the alert for conditions 
Co-Worker which invite fire, confusion or physical injury. ; 
> of tel In many instances, women workers have hesitated to go through 
s, who 


ails or into storage rooms because boxes and packages were piled 
to high, and were unbalanced, thereby threatening to fall on them. 

Women members of Local 1-S are particularly reminded that they 
thould not attempt to lift or take down boxes beyond their normal 
tach. Such lifting is extremely dangerous, and can cause critical 
injuries. And they should certainly not climb ladders. Some time ago, 
Many members will recall, a woman sales clerk fell off a ladder, suf- 

a serious, painful concussion, and was out of the store for over 
‘wo months. 
_ We hope and trust that Macy’s will forego some of its usual 
piich-penny policies and hire enough stock men to maintain an orderly 
ition and flow of merchandise. Macy’s (we hope) cannot be so 
*ighted as to tempt fate, and invite situations which can only 
“ise injury and distress to the people who work in the store; and 
$ must certainly realize, would gravely affect the good will of 
customers. 

Secondly, we say plainly to our fellow members: do not look for 
be wouble yourself. Use common sense in handling large, heavy packages, 

in your area free of encumbrances, and, for the sake of a quick 

Moke, don’t play with the possibility of disaster. 

you happen to have an accident, the first thing to do is 

"port it to the Macy hospital; get on record. If you need a doctor 

MMediately, call the Associated Physicians Medical Group (night or 

) at BU 8-4210. If you do not have emergency need for a doctor, 

i ™ the union office immediately and the health consultant will make 
arrangements for medical consultation. 

. ber that a Macy physician will represent the company point 
view if a question of insurance comes up. In fact, if any question 
#workmen’s compensation arises, you can consult a union compensa- 

attorney any Wednesday night from 5:30 to 7:00 P.M., or you 
“® get his phone number from the union and call him during the day. 


or many yeall, 
58 to the New 
mittee im 


chairman @ 
, was active # 
presentation d 
Ith agency. 








The annual job reviews are an 
important basis for the success and 
continued recognition of Local 1-S 
members on the job. Whether 
rated high or low, every member 
should know why, and how Local 
1-S can challenge the company on 
its review, and protect his inter- 
ests. 

Does a member want a promo- 
tion and higher pay? Has he been 
under-rated ? Is he concerned about 
his job security. Does he want a 
transfer? What should he know? 
What can he do? What can the 
union do? 

The actual job review involves 
rating each worker on eleven or 
nine standards: 11 for the sales 
clerk, nine for non-selling and of- 
fice division members. An inter- 
view is set up between the member 
and two executives from the de- 
partment. 

Take Notes 


When a member goes for this 
interview, he should be sure to 
have pencil and paper with him to 
take careful, complete and accu- 
rate notes of the job review rat- 
ing, and the various explanations 
for it. 

He should also have with him a 
mimeographed job review sheet 
from the union which he should 
obtain in advance from his shop 
steward. This sheet will enable the 
member to keep a detailed record 
of his job review. 

The sales clerk is rated on: 


*Manner and interest 

*Alertness to service 

Merchandise knowledge 

*Skill in use of merchandise 
knowledge 

Grooming 

*Cooperation 

System 

Stock 

*Reliability 

Attendance 

Volume 

A member must be on the BJB-1 
or BJB-2 list in order to qualify 
for a promotion. 

For the sales person to be listed 
on the Better Job Bureau-l 
(BJB-1), he must have Excellent 
on the five starred items, and 
Good on the others, except for 
Grooming, which may meet simply 
an Acceptable Standard (MAS). 

Similarly with the non-selling 
or office member. On his job re- 
view he is rated on the basis of: 

*Amount of work 

*Quality of work 

*Knowledge of job 

Supervision required 

*Cooperation 

Contacts 
*Reliability 

Grooming 

Attendance 

To achieve the BJB-1 or BJB-2 
list, the non-sales or office worker 
must have Excellent on the starred 
items above, and Good in the other 
categories, except for Grooming, 
where MAS is enough. 

Delayed Reviews 


For a considerable time, job re- 
views have been delayed, some- 
times for three or four months. 
The member should find out the 
effective date of the job review in 
his department. If it is late, the 
only reason is the negligence of the 
executives. 

It is very important that these 
reviews be made on time. Other- 
wise, the member does not know 
where he stands. Moreover, a pro- 
motion opportunity may arise, and 


a qualified Local 1-S member may 


Know Your Job Review, and— 
Your Union Can Help You! 


be passed by for the promotion be- 
cause he knows nothing about it. 
And the union may have lost its 
charice to submit a challenge in a 
particular situation. 

If the job review has not been 
made in a member’s department, 
he should submit a grievance in 
order to get some action. 

Moreover, if a member is not 
satisfied with his job review rat- 
ing, he should promptly submit a 
grievance through his shop stew- 
ard. At this point, especially, the 
member will be glad he took ac- 
curate, complete notes on his in- 
terview and job review. 


Union Rights 


Every Local 1-S member has,a 
contractual right to discuss his job 
review with his steward, and to 
present his viewpoint through a 
grievance to the department execu- 
tives who have interviewed and 
rated him. Each member must con- 
tinually bear in mind that it is the 
department executives who rate 
him. 

At this first step of the grievance 
procedure, the member may go 
with his shop steward to discuss 
the job review with the department 
executives who gave him the rat- 
ing. It is important that such a 
discussion take place with these 
executives before the matter is re- 
ferred to Labor Relations. Natu- 
rally, the latter department func- 
tions from a management point of 
view, and does not want to re- 
verse the department executives. 
And the department executives, 
naturally, don’t want to reverse 
themselves after a call from the 
16th Floor. 

If a job review indicates that a 
member is listed as BJB-1 or 
BJB-2, he should immediately go 
to the Record Office and fill out 
the company Survey which lists 
all the jobs in the store. On the 
company Survey, this member can 
check all his preferences for jobs 
in which he is interested, and for 
which he feels qualified. 

If the member wants a promo- 
tion, he must be listed on the Macy 
Survey. The company calls only 
those people for promotion who 
have listed their preferences on the 
company Survey. It is a good idea 
for every Local 1-S member to 
check off all the job classifications 
for which he may feel qualified. 


Union Questionnaire 


After the member who is BJB-1 
or BJB-2 checks off his job prefer- 
ences on the company Survey, he 
should obtain and fill in the 
Union’s Questionnaire. Copies of 
the Questionnaire may be obtained 
from the shop stewards and Ex- 
ecutive Board members. As a 
double check, the Union mails a 
Questionnaire to all members who 
are rated BJB-1 and BJB-2. 

Local 1-S maintains its own rec- 
ords of members on BJB-l and 
BJB-2 lists. It sends a union Ques- 
tionnaire to every member whose 





name is on its records. Members 
must be certain to fill in the union 
Questionnaire, and forward it di- 
rectly to the Union office. 

The reason is simple: the Ques- 
tionnaire tells the union whether 
a member wants to be promoted, 
or transferred, or wants to remain 
where he is. Since Local 1-S can 
challenge any promotion made by 
the company, the information on 
the Questionnaire enables the 
union to act promptly and with — 
full knowledge on behalf of the 
member. 

Warnings 

The time of job reviews is also 
the time, of course, when company 
warnings are issued on the basis 
of the ratings. The union receives 
a carbon copy of company warn- 
ings sent to members, and notifies 
the member that he must come 
down to the Union Office to dis- 
cuss the matter with an Adminis- 
trator. On the basis of a warning, 
a member may be discharged, or 
his automatic wage increase may 
be delayed or withheld, or he may 
be considered for discharge. 

Here, again, a member will be 
glad he has taken careful notes on 
his job review and on the inter- 
view. 

The union must have accurate, 
complete information, and must 
consult with the member if the 
union is to properly and effective- 
ly defend him against an unfair 
or unjustified rating, and improve 
his working conditions and oppor- 
tunities for advancement. 

But it is up to the member to 
provide all the facts, and to visit 
the union for consultation. 

Local 1-S members should un- 
derstand that the union does not 
challenge the principle of the job 
review. We recognize the interest 
of management in evaluating, from 
its point of view, the people who 
work for it. 

Nevertheless, it should be equal- 
ly clear that the Macy’s job re- 
views, as presently administered, 
are inherently one-sided, unilateral 
and, in certain respects, a matter 
of uninformed opinion. 

Nevertheless, each member 
should know his rights, and how 
best to take advantage of the ex- 
isting system. 


Macy's Xmas Catalog 
Plugs Anti-Union Firm 


You might think Macy’s would 
know better than to feature some- 
thing like O’Sullivan’s heels on 
men’s shoes in its Christmas cata- 
log. 

“O'Sullivan was the outfit that 
bitterly fought the just and rea- 
sonable demands of the Rubbers 
Workers, and finally broke the 
ensuing strike by finding scabs to 
take over the machines. 

New York is a Union Town. 
New Yorkers are not going to be 
anxious to buy a product in which 
a significant part has been made 
by scabs for one of the rough- 
tough anti union employers. 
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NEW YORK UNIONISTS, representing the city's AFL-CIO Community Services Committee, visited the 
3,000 - acre Sharpe Reservation which is maintained by the Herald Tribune Fresh Air Fund for youngsters, 
Pres. Sam Kovenetsky, chairman of the AFL-CIO Camp Committee, led a 27-member labor delegation 
to the vacation center. Local 1-S'ers present were Vice Pres. Bill Atkinson, Ceil Curry, Riva Lowenstein, Maude 
Dash, Jack Fox and Leo Livingston. Pres. Kovenetsky pledged support of the Fund's camp program on behalf 


of the labor delegation. 


N.Y. State AFL-CIO Urges 
A $1.50 Wage Minimum 


(Continued from page 1) 


asked to support for the state is 
50 cents an hour above the na- 
tional rate for industries in inter- 
state commerce. 

One full session of the con- 
vention will be devoted to dis- 
cussion and planning of ways 
and means to make labor’s 
voice more effective at the 
polls in the 1960 national 
elections. 

Labor’s demands were presented 
by ‘Harold C. Hanover, state AFL- 
CIO president; Harold J. Garno, 
secretary-treasurer, and Louis Hol- 
lander, executive council chairman. 
They represent the top leadership 
of the state’s merged labor move- 
ment, which speaks for 2,000,000 
union members. 

The demand for a $1.50 
minimum wage was pressed 
on the ground that the pres- 
ent system of setting up mini- 
mums in various intra-state 
industries is “costly, cumber- 
some and even in some cases 


frustrated by long hearings 
and appeals.” 

Industry wage boards now cre- 
ate different wage levels. In 1958, 
resort and hotel employees were 
increased from a 55-cent-an-hour 
minimum to just under 90 cents, 
while the laundry and cleaning 
minimum was being raised from 
95 cents to $1.05 an hour. 

The state AFL-CIO declared that 
the present wage system was “a 
law with built-in delays—a law 
which protects conniving employ- 
ers instead of their low-paid em- 
ployees.” The union statement 
noted that Industrial Commissioner 
Martin P. Catherwood has pro- 
posed “a statutory minimum wage 
providing a few elements of basic 
protection.” 

It asked $1.50 on the basis that 
the Consumer Price Index stood at 
125.2 in September, “an all-time 
national high.” But the unionists 
said that “at the very least” the 
state minimum should automat- 
ically match the federal minimum. 





Aloha! Hawaiian Trip Planned 
By Union Activities Committee 


The Local 1-S Activities Committee is interested in learning the 
degree of interest of the union members in joining a trip to Cali- 


fornia and Hawaii, 


The 21-day trip is planned for June or July, 1960. All transporta- 
tion (by air), meals, tips, taxes, tours, everything, everywhere (but 
meals in Waikiki) will cost approximately $600. 

In order to enable the Activities Committee to go ahead with its 
plans, mail the coupon below, if you really want to go! 


LOCAL 1-S ACTIVITIES COMMITTEE 


290 Seventh Avenue 
New York 1, N. Y. 


I am interested in joining the union-sponsored trip to California 


and Hawaii. 


I would prefer June 1960 [1 
I would prefer July 1960 [j 


NAME 
ADDRESS 

CITY ... 

STAFF NUMBER 


ZONE 


Other union demands were: 

e That the ceiling on maxi- 
mum rates for workmen’s 
compensation, unemployment 
insurance and disability bene- 
fits be fixed at two-thirds of 
the average wages paid to 
workers covered by the re- 
spective state laws. 

e That noncompensated waiting 
periods for all these forms of pro- 
tection ranging from a week for 
unemployment insurance to five 
weeks for workmen’s compensa- 
tion be “reduced substantially if 
not eliminated altogether.” 


e That all such forms of so- 
cial insurance coverage be ex- 
tended “to all workers, in- 
cluding those employed by 
hospitals and other nonprofit 
organizations.” 

e That these latter groups be 
brought also under the State La- 
bor Relations Act. 

e That disability benefits in- 
clude payments for hospitalization. 


> “< 


These demands are labor’s “top- 
priority goals.” However, other 
advances being sought include ex- 
tension of the duration of unem- 
ployment insurance benefits be- 
yond the present twenty-six weeks. 
It was noted that fourteen states 
already have done this. 





Need Information, 
Advice, Counseling? 


@ LEGAL CLINIC 
@ SOCIAL SERVICE 


@ WORKMEN'S 
COMPENSATION 


FREE 
at the 
Union Office 
Every Wednesday 
From 5:30 to 7:00 P.M. 











Letters to 


POEM OF GRATITUDE 


In troubled times, it’s good to 
know your union’s standing 
by; 

It’s great to have a union, too, on 
which you can rely. 

And thank you for the thoughtful 
card and very lovely gift. 

My Union friends have given me 
a greatly needed lift. 

SELMA BRENNER, 960-52 


7 TRANSFUSIONS 


I wish to take this opportunity 
to thank you all for the wonder- 
ful, kind co-operation I received 
at the time my husband was op- 
erated on, and seriously ill. He is 
employed on the 12th floor Error 
Control. I reported the great need 
for the seven blood transfusions, 
and was promptly taken care of. 

He is improving every day, but 
is still in the hospital. I wish to 
thank all the Local 1-‘S members 
for the blood they donated to build 
up a Blood Bank. May God Bless 
you all. And thank you for the 
Health Plan which was a great help 
to us. 

Mrs. EMMA BroppDa 


FATHER AIDED 


Thank you very much for re- 
leasing five pints of blood for my 
father. My family and myself 
greatly appreciate your help in a 
time of need. 


EvELYN GRANT, 960-56 


the Sditor 


Thanks very much for the] 
of cologne and the cheerful 
It feels good to be remer 
when illness strikes. 

Best of all is the protecti 
have. I had a number of X 
taken and also a few tests 
the operation. After the ope 
I had quite a bit of medic 
It sure relieved me of ¥y 
knowing it was taken ca 
through our medical plan. © 

With best wishes for conti 
success of our Local 1-5. | 


Max SPRINGER, 


GLAD TO DO IT 


I want to thank you all evg 
much for the lovely gift rege 
yesterday. Also for your § 
while I was in the hospital. 7 

The box of powder was 
tiful and very refreshing. 


Bripie HANNAFIN, 


bY 


LETTER TO V.P. ATKINS 


It’s wonderful to know we 
a union with a competent’ 
efficient health plan. And h 
me, knowing I was a membk 
the blood bank when I neg 
blood, certainly helped me to 
pel the fears and anxieties ¢ 
connected with hospitalization 

Many thinks for your kind wi 
and the card which I enjoyed 
ing. 

* Tom SHEARER, 5} 





PERSONALS 


FOR SALE—Formica table, oval, in excellent condition. Reasos 


Call TA 2-1314 after 6:00 P.M. 


FOR SALE—Winchester rifle. 63 series automatic .22 in new col 
tion, plus cleaning kit. Best offer. Call JE 6-1380 after 7:00 P. 


FOR SALE—1956 TV and radio console. Reasonable. Call UL 6 


Ext. 277 from 9 to 6. 


FOR SALE—Bicycle. 26” Roadmaster, rarely used. Excellent ¢ 
tion. Call TY 2-6640 after 6:00 P.M. 





HEALTH PLAN NOTE | 


If you plan to take a leave of absence (including maternity 
military leave), or if you leave the store and wish to continué) 
Health Plan, you are covered only until the end of the month ini 
you leave the store, and have another 30 days (without coverage} 
which to arrange for your direct payments. YOU MUST see or 
the Local 1-S Health Consultant at the Union office. 

If you, or a member of your family covered by the Health E 
enters the hospital or has medical care covered by the Health 
you MUST call on the Union office for a claim form for your d 
immediately. Forms must be filled out and returned to the Union 


as soon as possible. 





from the health 
to the Local |I-S office. 


the Union Office—WA 4-4540. 





MEDICAL PLAN —For the name and address of the de 
dentist, optometrist or podiatrist nearest you CALL the U 
Office—WA 4-4540 or Associated Physicians Medical Groug 
BU 8-4210 (Night or Day) when the Union Office is closed. 
plete schedule of fees available upon request. 


Full information on benefits and regulations can be obtai : 
lan consultant at the union. Members are 
asked to remind their doctors that all claim forms must be 


BLOOD BANK—If you need blood from the Blood Bank 











